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 Background 

According to Van der Heijden and De Vos (2015), sustainable careers refer to !sequences of 

career experiences reflected through a variety of patterns of continuity over time, thereby 

crossing several social spaces, characterized by individual agency, herewith providing 

meaning to the individual” (p. 7). The aim of this special issue is to enhance both our 

conceptual understanding and to add empirical evidence on the question whether spirituality 

and career sustainability are linked to one another. We build up our career, and our career in 

turn builds us. For working organizations, optimizing their human potential, implies 

optimizing their profit as well (Chadwick & Flinchbaugh, 2021).  

 As the retirement age of employees is increasing, in most industrialized countries, 

because of the proportional increase of the ageing working population (Komp, 2018), careers 

are becoming longer and an employee"s career sustainability is analogously of growing 



 

 

concern. It is of vital importance to protect and further enhance workers#"career sustainability, 

both for economic as well as for societal reasons (De Vos et al., 2020) and we argue that 

spirituality might play an important role in this regard. If people can align their competences, 

interests and values, thereby enacting their authentic self, while in tandem supporting their 

workplace objectives and aspirations, it can be claimed that they approach their career with a 

spirituality perspective (Mertens & Van der Heijden (2018). 

 Although career sustainability has become one of the most popular research topics in 

the field of career studies in recent years, there is still a wide scope to move the field forward. 

We argue that combining insights from the scholarly domains of workplace spirituality and 

career sustainability might be an appealing angle to take. Previous research already showed 

that spirituality can be measured in quantitative research, and manifests itself in one"s daily 

working life (Mertens & Van der Heijden, 2018). We posit that spirituality might play a role 

in better understanding one"s career sustainability and that both individual employees and 

their employers might benefit from according more attention to spiritual tenets. 

Careers in the 21st Century are characterized by significant dynamism and uncertainty. 

Individuals and organizations struggle to re-define careers and the mutual role each side 

should play in their management (Baruch, 2021). It is more challenging to gain and retain 

sustainable careers and career success. Career success, either internal or external may stem 

from, relate to, and help develop spirituality, and at the same time, spirituality could help to 

further develop one"s career success and sustainability. Spirituality can influence how 

sustainable our careers are. We distinguish career success (Spurk et al., 2019) form career 

sustainability (De Vos & Van der Heijden, 2015), and argue that a broader approach is 

necessary, combining the employee and employer perspectives (cf. the career sustainability 

indicators $happy", $healthy#"and $productive#"(De Vos et al., 2020; Van der Heijden et al., 



 

 

2020): For example, career calling (Wrzesniewski et al., 1997) can influence how individuals 

interpret psychological success (Hall & Chandler, 2005).  

The contemporary career discourse largely focuses on management of careers in terms of 

career strategy, career progress, the nature of careers and the interaction across career actors, 

and less about how careers may be guided and shaped by one’s spirituality or faith. Further, 

different career actors have different motivation and interests, and their interactions are 

interdependent across different facets of life when explored from a career ecosystem 

perspective (Baruch, 2015). The literature about the development of psychological contract 

and career was widely discussed (see Baruch & Rousseau, 2019, for a review), but did not 

include discussion of the spiritual side of life.  

Therefore, this Special Issue aims to bridge this knowledge gap in the fields of workplace 

spirituality and careers. Thereby, we hope to stimulate new directions in both areas that may 

give rise to more evidence-based policies and practices aimed at specific groups or categories 

of workers and provide theoretical insights into both career sustainability and career 

correlates of workplace spirituality.  

Although, possible research questions are not limited to any of these, we especially invite 

contributions that situate, explore, and/or discuss the following:  

(1) How does spirituality contribute to or relate to career sustainability?  

(2) Does spirituality and faith more generally explain how career sustainability is developed, 

retained and experienced for individuals within and outside organizations and professional 

communities?  

(3) How does career sustainability contribute to career success in the spiritual sense? 

(4) How can spiritually-driven factors contribute to career sustainability? 



 

 

(5) Are they any differences in how spirituality and career sustainability are related between 

different categories of workers, depending on their gender, age, occupational category, and so 

on?  

 

We welcome both conceptual and empirical manuscripts that explore the intersection 

between spirituality and religion, on the one hand, and career sustainability, on the other 

hand, in a variety of formats. We encourage submissions that reflect on their theoretical 

contributions as well as on their practical implications.  

Submission process 

We initially invite authors to submit their 1,000-word abstract proposals (excluding 

references) by 31 December 2022 Please email your proposal as a Word document to 

y.baruch@soton.ac.uk and include!#Special Issue JMSR Proposal” in the email subject line. 

Your proposal should include your name, email contact details and – if applicable – 

institutional affiliation.  

The deadline for abstract submissions is 31st December 2022.  

Important dates: 

31 December 2022: Deadline for receiving abstract by the SI's guest editors 

15 February 2023: Feedback provided to authors inviting them to submit full papers 

15 September 2023: Full paper received by SI's guest editors 

30 November 2023: Decisions – reject or inviting revisions 

1 December 2023- May 2024: Revisions rounds 

31 May 2024: Final Versions submitted to SI guest editors 

10 July 2024: Editorial Decisions 



 

 

15 September 2024: Final Version all papers + editorial submitted to JMSR 

15 December 2024: Online publication.  
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